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Zn t he znst i t ut e ' g Memor andum of -Associ at i on t her e i s a gener a1 obj ect i ve
f or t he znst i t ut e t C mai nt ai n t he i nt egr i t y and st at us Aof -t he p r of essi on
and t o r epr esent i t bot h t o t he publ i c and t o t he gover nment . The
pr of essi onal st and211g of t he znst i t ut e i s enhanced. i f i t s member s ar e not

. onl y wel l qual i f i ed , but al so have a pr of essi onal conmi t ment t o a st andar d
of ex cel -l ence i n t hel r wor k and l n t hel r deal i ngs wi t h ot her peopl e .

A Code of Conduct i s -dr aEó1 up wi t h Rul es set out as f ol l ows t o i ndi cat e t hemanner i n whi ch member s .ar e e r equi r ed t o conduct -t hemsel v es i n most

si t uat i ons . FOr si t uat i ons n ot speci f i cal l y encoxqpassed by t he Rul es , t he
pr i nci pl e t o be f ol l owed i s t hat , i n any conf l i ct bet ween a member ' g
per sonal i nt er est s and t hose of t he COImmun i t y -, t he l at t er shoul d t akepr ecedence . -

Code oE Conduct

Zn t hese r u l es ' member ' means a member of any cl ass i n t he I nst i t ut e and
-emp l oyer ' i ncl udes ' cl i ent ' . Al l r ef ez-ences i n t he mage111i ne gender shal I
app l y equal l y t o women .

1 . when di schar gi ng hi s pr of egSi onal dut i es a member z

(a) Shal l sat i sf y hi msel f i n obt ai ni ng any pr epr equ i si t e i nf or mat i on
and shal l not accept pr of essi onal obl Dgat i ons whi ch he be14eves
he, does not have suf f i ci ent CORp et eace or aut hor i t y t o per f on I1.

~

(b ) Shal l ac cept r esponsi bi l i ^y f or -al l wor k car r i ed out by hi m, or
unaer hi s super vi si on or di r ect i on .

(c ) Shal l gi ve pr of essi onal adv i ce t hat i s obj ect i ve and r el i abl e t o
t he best of hi s abi l i t y .

(d ) Shal l , i f hi s pr of essi onal adv i ce i s not accept ed , t ake al l
r easonabl e st eps ` C ensur e t hat t he per son who over - r ul es or
di sr egar ds hi s advi ce i s awar e of t he possi bl e consequences .

Except when l egal l y- aut hor i sed i n t he nat i onal or publ i c i nt er est F a
member shal l - not - do or per mi t t o do anyt hi ng , of whi ch t he
consequences woul d , i n hi s pr of essi onal j udgment , endanger human l i f e
or saf et y , expose val uabl e pr oper t y t o t he r i sk of ser i ous damage , or
needl essl y pol l ut e t he env i r onment .

2 .

3 . Zn r espect of hi s pr of essi onal r el at i onshi ps wi t h empl oyer s ,
col l eagues or cl i ent sJ a member :

(a) Shal l not mal i c i ousl y or r eckl essl y i nj ur e or at t empt t o i nj ur e ,
di r ect l y ox i ndi r ect l y , t he pr oGesSi onal r eput at i on of anot her .

(b ) Shal l di scl ose t o hi s etC l oy er any benef i t s or i nt er est s t hat he
may have i n any mat t er i n whi ch he i s engaged on t hei r behal f .
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